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Agreement between 
Saranac Lake Central School District 
and 
Saranac Lake Central School CSEA Unit of 
Local 1000 AFSCME AFL-CIO 
PREAMBLE 
The Saranac Lake Central School District recognizes and acknowledges that it may not 
discriminate against bargaining unit members in its employment practices pursuant to 
applicable federal and state laws. It is the policy of Saranac Lake Central School District not 
to discriminate on the basis of age, race, creed, color, religion, sex, disability, national origin, 
marital status, membership in a labor organization or any other basis protected by law. 
ARTICLE I - RECOGNITION 
Section 1 The Saranac Lake School Board recognizes the Civil Service Employees Association, 
Inc., Local 1000, AFSCME, AFL-CIO, as the sole and exclusive representative of the employees in 
a unit composed of all non-teaching personnel, excluding supervisory employees. Such recognition 
shall extend for the maximum period under the law. 
Section 2 The bargaining unit shall consist of all non-teaching personnel, including the 
following positions: classroom aide +AA, classroom aide -AA, nurse, cook, food service 
worker/cashier, monitor, senior account clerk, senior typist/account clerk/stores clerk, clerk, typist, 
computer technical support specialist, custodian in charge, senior custodian, custodian, cleaner, 
laborer, auto mechanic/maintenance person/groundsperson, maintenance foreperson/head bus driver, 
bus driver, bus driver/auto mechanic known as bus mechanic, health safety officer, maintenance 
person and motor vehicle operator. The bargaining unit shall not include the following positions: 
business manager, secretary to the superintendent, business manager's administrative assistant, 
purchasing agent, cafeteria manager, transportation supervisor, superintendent of buildings and 
grounds and accountant." 
Section 3 The Board further agrees that all newly created, non-teaching personnel and non-
managerial positions will be in the bargaining unit. This is expressly for new hired employees. 
Should the Board or the Association disagree on the inclusion of the title(s), such dispute will be 
referred to the Public Employment Relations Board (PERB). 
Section 4 The Association and members of the bargaining unit agree and affirm that they shall 
not engage in, cause, instigate, encourage or condone any strike or other form of stoppage, slowdown 
or withholding of work against the District. 
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ARTICLE n - DUES & INSURANCE DEDUCTIONS 
Section 1 The District shall deduct from the wages of employees and remit to the CSEA, Inc., 
regular membership dues and insurance premiums for those employees who signed authorizations 
permitting such payroll deductions. If an employee terminates his/her employment during the year the 
District's responsibility for deducting and transmitting dues for that individual shall immediately cease. 
All employees must designate in writing either regular membership dues or agency fee deductions. 
This form must be completed regardless of the employee's affiliation with or membership in the CSEA 
Unit. 
Section 2 The District shall deduct from the wage or salary of employees in the bargaining unit 
who are not members of the Association the amount equivalent to the membership dues and shall 
transmit the deducted sum to the CSEA, Inc. in accordance with Civil Service Law §208(3)(b). 
Section 3 The Association affirms that it will maintain such policy and procedure for refund of 
agency fee deduction as required by the Civil Service Law and will comply with any subsequent 
revisions, modifications, or additional relevant governing laws, rules or regulations. 
The Agency Shop fee deduction shall be made following the same procedures as applicable for dues 
check-off except as otherwise mandated by law. 
ARTICLE III - NEGOTIATING PROCEDURES 
Section 1 The designated negotiating representatives of the Superintendent will meet with the 
representatives designated by the Association for the purpose of discussion and reaching a mutually 
satisfactory agreement. 
Section 2 On or before February 15 of the year this agreement expires, either party may request 
a meeting to open negotiations. A mutually acceptable date shall be set within thirty (30) days of the 
date of the request. 
ARTICLE IV - HEALTH INSURANCE 
By virtue of the Joint Governing Board FEH Consortium approved motion dated February 13, 
2002 and agreement of the Saranac Lake Central School District and Saranac Lake Civil Service 
Employees Association: 
"There shall be a moratorium on negotiations for employee health insurance contribution or 
health insurance benefits at the individual district tables, which moratorium shall expire June 30, 
2007. It is understood that negotiations for successor agreements to contracts that expire on or after 
June 30, 2007 will not be affected by such moratorium. This moratorium does not extend to any 
other health insurance benefits such as dental, optical, life, disability, vision, etc. 
Section 1 All CSEA employees must work twenty-five (25) hours per week in order to be eligible 
for health and dental insurance benefits. 
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Commencing July 1,2008 and for the life of this contract the employee shall contribute to the health 
insurance plan according to the following schedule: 
Individual Plan - $300 per year 
Family Plan - $600 per year 
Super Family Plan - $300 per year 
Section 2 The parties agree that the Memorandum of Understanding regarding health insurance, agreed 
to by members of the F-E-H Health Benefits Consortium shall be made part of the contract between the parties 
and take effect January 1, 1997. 
Section 3 Temporary or long term substitutes are not eligible for health insurance or dental insurance. 
Section 4 If another health insurance plan is found better than the present one, the district agrees to meet 
and discuss with representatives of all employees for the purpose of examining such a new plan. If it is 
mutually agreed by the district and all bargaining units, Article IV may be reopened pursuant to Article 
XXVII, Section 3 of this agreement. 
Section 5 The district may change health and dental insurance carriers if comparable benefits are 
provided. 
Section 6 If in the future the Major Medical portion of the District's Health Insurance plan can be 
written by another company or companies, providing the same or a higher level of benefits at a lower cost, the 
District will be permitted to change carriers. The District also agrees to meet with a representative group of 
the Civil Service Employees Association to discuss any contemplated changes and to evaluate the effects of 
any new plan that is adopted. 
Section 7 Effective July 1, 1996, any bargaining unit member who elects not to receive any health 
insurance from the district for a minimum of one year shall receive a stipend of $1,500 annually. The 
bargaining unit member shall provide evidence of coverage elsewhere. Should circumstances change, the 
individual may opt to be covered by the District's health insurance plan; such a change shall be made as soon 
as possible following receipt of a written request from the bargaining unit member, with pro-rata adjustments 
of any funds due under this section. 
Section 8 The district shall establish a plan for employees pursuant to Section 125 of the Internal 
Revenue Code. 
RETIREE COVERAGE 
Section 9a All bargaining unit members who were hired on or before to July 1,1996 and who are eligible 
to retire with the District with five (5) or more years of Service will have 100% of the Health care premium 
paid by the District. Coverage will be extended at no cost to the surviving dependents of any covered 
employee or eligible retiree. 
Section 9b All bargaining unit members who are hired on or after July 2, 1996 and who retire with the 
District with twelve (12) or more years of service will have 100% of the Health care premium paid by the 
District. Coverage will be extended at no cost to surviving dependents of any covered employee or eligible 
retiree. 
Section 9c All bargaining unit members hired after July 1,2008 and who retire with the District 
with seventeen (17) or more years of service will have 100% of the Health care 
premium paid by the District. Coverage will be extended at no cost to surviving 
dependents of any covered employee or eligible retiree. 
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Section 10 Dental Insurance 
1. All regularly scheduled full time employees (see Article IV, Section 1) 
a. Coverage is available to retirees at full cost to the retiree. 
b. Husbands and wives who are both employed by this district will only be allowed to purchase 
two (2) family plans or two (2) individual plans. 
1. A single employee may elect family coverage during the month he/she marries. 
2. An employee who declines coverage because he/she is a dependent on a similar dental 
plan under the spouse's name will be eligible for coverage upon presenting proof of his/her 
spouse's termination of coverage by their employer or the spouse's change of employment. 
2. Coverage for new employees will start either in the month employed or the first of the following month at 
the discretion of the School Business Office and the Carrier. 
3. Coverage for 10 month employees who have worked all year will be covered for the summer months. In 
the case of a resignation, this summer coverage would terminate. 
4. Employees on leave of absence will be required to continue their coverage at their own expense. This 
is the same provision as for health insurance coverage. 
5. Cost: 
a. The District agrees to contribute the following toward the purchase of this coverage. 
Individual Coverage Family Coverage 
Option I $5.45/Month $16.51/Month 
Schedule A 5.60/Month 16.45/Month 
a. The balance will be deducted periodically from the employee's paycheck in a manner deemed to 
be easiest by the Business Office. 
6. The Association will establish a committee to investigate and recommend to the District 
alternative dental insurance carriers. The purpose of this investigation is to seek better benefits for 
employees while maintaining the current price (premium cost) level. 
In the event the association can clearly demonstrate the above can be accomplished the plan will be 
implemented. 
ARTICLE V - RETIREMENT 
Section 1 The District agrees to grant and allow the rights, privileges, and benefits of the New York State 
Retirement Plan (Section 75i) and to contribute the costs of such plan for each eligible employee in accordance 
with the law and retirement system regulations. 
Section 2 The bargaining unit member must provide the Board of Education with a letter of retirement 
within 30 days from the ratification and inception of this contract (July 1,2008) or at least 60 days prior to the 
effective date of retirement whichever is later in order to be eligible for any retirement incentive. The 
bargaining unit member may, when faced with life altering events, rescind the letter of retirement at any time 
prior to 30 days of the effective date of retirement. 
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Section 3 For employees hired on or before August 1, 1990 the District agrees to grant retiring employees 
payment for 60% of accumulated sick leave in excess of 100 days at the employees per diem rate of pay at the 
time of retirement. The number of days a retiring employee shall receive is determined according to Article VII, 
Section 1. 
For employees hired after August 1,1990 the District agrees to grant retiring employees 
payment as follows: 
For fifteen (15) years of service - $1,500 
For years 16-25, $150 per year for a maximum of $1,500 
In addition, the District will grant retiring employees payment for 34% of accumulated sick 
leave in excess of 100 days at the per diem rate of pay at the time of retirement. The number of 
days a retiring employee shall receive is determined according to Article VII, Section 1. 
Ten Month Employees 
a. If the effective date of an employee's retirement is between July 1 st and the first day 
of school in September, the employee will be paid for the sick days at his/her wage 
rate in effect on the previous June 30th and will be paid for the days accumulated as 
of said June 30th. 
b. If the effective date of an employee's retirement is between the first day of school in 
September and June 30th then: 
a. Sick days will be pro-rated during the last year of employment. 
b. If said employee works during the contract year through October 31SI, the 
employee will be paid for sick days at the rate of pay in effect for that year. If 
the employee does not work through October 31 of the contract year; he/she 
will be paid at the wage rate in effect as of the previous June 30 . 
Twelve Month Employees 
Sick days will be pro-rated during the last year of employment. If the employee retires on or after 
October 31 st, he/she will be paid at the current wage rate in effect during the year of retirement. If 
the employee retires before October 31 st, he/she will be paid at the rate in effect the previous June 
30th. 
Section 4 Employees may choose either method of payment upon retirement. 
Section 5 The District will opt into Section 41(j) of the Employees Retirement System granting 
service credit for unpaid sick time at retirement. 
ARTICLE VI - VACATIONS 
Section 1 Each 12 month employee shall be granted and allowed the following vacation time: 
two weeks after one year of employment 
three weeks after five years of employment 
four weeks after twelve years of employment 
five weeks after twenty years of employment 
Year 26 + 1 day 
Year 27 + 2 days 
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Year 28 + 3 days 
Year 29 + 4 days 
Year 30 and beyond + 5 days 
When a holiday falls in a vacation period, an additional day off shall be granted. 
Vacation credits shall be converted into hours equivalent to the normal workday for each 
employee. 
Ten month positions receive no paid vacation time. 
In the event requests for vacation leave are for the same period of time and the operation of the 
district would be adversely effected, the unit member with the greater seniority, as determined in 
Article XVIII, shall have their request granted. 
Section 2 Employees hired after the school year commences shall be granted vacation at one day 
after each month until the school year expires. The first year shall not exceed ten days. Then they 
shall accrue vacation as under Section 1, of this Article. Vacations shall be reasonably allowed when 
earned contingent upon the operational requirements of the school district. If not allowed when 
earned, then vacations must be taken within twelve months of such earned date. 
Section 3 Unit members upon retirement or termination of employment shall be entitled to 
payment for all earned vacation time at the employee's per diem rate at the time of retirement or 
termination of employment. 
Section 4 All vacations shall be granted using seniority as a guideline. 
Section 5 Each employee shall receive notice of accrued leave and vacation credit by December 
1 of the fiscal year. It is the employee's responsibility to verify the accuracy of the reported accrued 
leave and vacation credits within 30 days of notification. After 30 days the accrued leave and 
vacation credits on record in the Business Office will be considered accurate and final. 
ARTICLE VII - LEAVES 
Section 1 All employees hired on or before June 30,2002 shall earn sick leave at the rate of 16 
days per year, such earnings can be accumulated to 200 days. All 12-Month employees hired on or 
after July 1, 2002 shall earn sick leave at the rate of 16 days per year, such earnings can be 
accumulated to 200 days. All other employees hired on or after July 1,2002 shall earn 13 sick leave 
days and such earnings can be accumulated to 200 days. 
A. In the event of an illness, the employee will notify his supervisor each day at least two 
hours prior to the start of the employee's work day, unless the absence has been for 
more than 5 consecutive days. 
B. It will be the responsibility of the employee to notify his supervisor of his intent to 
return to work one day prior to his return to work from an illness of 5 days or more. If 
the supervisor is not notified, it will be assumed the employee will not report for work. 
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C. The annual sick day allotment will be converted into hours. The total hours available 
will be determined by multiplying the number of sick days allotted times the length of 
the employee's work day. For example, an employee who works 8 hours per day 
would accrue 128 hours of sick leave per year. 
D. For each illness, only the hours actually lost due to illness would be deducted from 
accrued leave. 
E. In the event of an illness, the supervisor may request the employee provide to the 
District a written physician certification of illness if the employee's absence from 
work is more than three (3) consecutive days. The employee has the option of 
acquiring the requested physician certification from his/her personal physician at 
his/her own expense or from the school physician without expense." 
Section 2 Sick Leave Bank 
A. Eligibility to Join 
1. Any employee earning sick leave under the terms of the CSEA employee agreement 
with the district, upon reaching permanent status, will be eligible to join the sick 
leave bank. 
B. Conditions of Membership 
1. Eligible employees may elect to join the sick leave bank during the first annual 
enrollment period following date of eligibility. Such employees must apply on a 
mutually agreed form, and must submit it to the district business office during the 
annual enrollment period. 
2. Enrollment periods will be conducted in September, December, March and June. 
3. An employee who does not join the sick leave bank when first eligible, but who 
wishes to later join the bank, may do so during the annual enrollment period by 
donating the cumulative number of days that he/she would have donated since the 
time of his/her first eligibility. 
4. A member may not use the sick leave bank during his/her probationary period. 
5. All employees currently in the sick leave bank will maintain their current status: No 
additional contribution will be required to enter the bank; however, these members 
will share equally in the maintenance of the bank. 
6. The accounting unit for time in the bank will be "hours". 
7. The initial donation to become a member of the bank shall be 2 days (the number of 
hours equivalent to 2 work days). 
8. During any one school year the total number of days available at any one time in the 
bank shall not exceed 2 days for each member of the bargaining unit. 
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Employees joining the sick leave bank will remain a member until he/she: 
a.. resigns in writing from the pool 
b. retires in writing from the district 
c. resigns in writing from the district 
cases, all time contributed to the bank remains in the bank, and cannot be used or 
by the employee. 
The decision of the Sick Leave Committee is final and not subject to the 
grievance process. 
The vote of the Sick Leave Committee to grant or deny the member's request 
for use of time from the Sick Leave Bank shall be kept confidential and not 
subject to disclosure by any party. 
A CSEA Sick Bank Committee will consist of the following: 
a.. the Superintendent or his designee 
b. the Business manager or his designee 
c. two members of the CSEA 
d. one member chosen by mutual agreement of the Superintendent and 
President of the CSEA 
All requests by members for sick leave time from the bank will be sent to the 
committee. The committee will meet as promptly as possible to determine the 
eligibility of the member's use of the sick leave bank with reference to the following 
criteria: 
a.. All requests by members to use sick leave time from the bank must be in 
writing. 
b. The members must have exhausted all of his/her sick leave, personal leave 
and vacation leave. 
c. The member must provide medical evidence to substantiate his/her request. 
If requested and available, the member must meet with the Committee and 
leave before a vote is taken by the committee. 
The committee may grant only up to 30 days to an employee with one renewal of the 
same period, if necessary, during any one fiscal year." 
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4. The Sick Leave Bank may only be used for employee illness, not the illness of a 
family member. 
D. Unusual Circumstances 
1. In unusual circumstances, the CSEA, with the recommendation of the Sick Bank 
Committee, may request the Board of Education to grant more time then the 
maximum allowed above. The decision of the Board of Education to grant or deny 
additional leave will not be subject to the grievance procedure. 
Section 3 
A. Personal Leave 
1. All employees hired on or before June 30, 2002 shall be allowed up to five (5) days 
of personal leave without the loss of pay for the purpose of transacting or attending 
to personal or legal business which cannot be conducted after regular working hours. 
All 12-Month employees hired on or after July 1, 2002 shall be allowed up to five 
(5) days of personal leave without the loss of pay for the purpose of transacting or 
attending to personal or legal business which cannot be conducted after regular 
working hours. All other employees hired on or after July 1, 2002 shall be allowed 
up to three (3) personal leave days without the loss of pay for the purpose of 
transacting or attending to personal or legal business which cannot be conducted 
after regular working hours except Buildings and Grounds 10 month employees 
that work 216 days shall be allowed four (4) personal days without the loss of 
pay for the purpose of transacting or attending to personal or legal business 
which cannot be conducted after regular working hours. 
2. All time away from work for medical appointments shall be deducted from sick 
leave. 
3. Except in cases of emergencies, the employee requesting the leave will give the 
appropriate administrator written notice of his intention to take this leave at least 
2 days in advance of the day he proposes to be absent. The administrator, as 
practicable, will answer the employee's request within 2 days of when the request 
is made. 
4. Personal leave shall not be cumulative, but shall be added to cumulative sick leave if 
such leave is unused at the end of the school year. 
5. No personal leave shall be taken or allowed prior to or following a recess date, holiday 
or vacation period, except upon prior approval of the Superintendent. 
6. Any employee who may desire to use more personal leave than granted in this section 
may apply to the Superintendent at least 1 week in advance. The reason(s) for 
requesting such leave will be stated and any additional days granted will be without 
pay. 
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7. Personal leave will be converted into an annual hourly allotment in the same manner as 
sick leave~i.e. 5 days times length of work day. All deductions for personal leave use 
will be on a hourly basis. 
8. No more than 2 consecutive personal days may be taken at one time unless prior 
approval is granted by the Superintendent. 
9. In the event requests for personal leave are for the same day and the operation of the 
district would be adversely effected, the unit member with the greater seniority, as 
determined in Article XVII, shall have his/her request granted. 
Bereavement Leave 
1. Up to 5 days for each (maximum of 3 per year) death of an employee's spouse, brother, 
sister, child, parent, guardian, parent-in-law, grandparents, grandchildren and domestic 
partner. Any additional time shall be deducted from an employee's sick leave, personal 
leave, or vacation leave, in that order. If no accrued leave is available, the employee 
may request a leave of absence without pay. 
2. A maximum of 2 days for each death of relatives of the employee other than those 
specified in #1 above. Additional leave for this purpose may be approved by the 
Superintendent. All bereavement leave used under this sub-paragraph will be 
deductible from sick leave. If no accrued sick leave is available, the employee may 
request the time against other earned leave, or a leave of absence without pay. 
3. It is understood that such bereavement leave is granted for the sole purpose of allowing 
employees time off to participate personally in the services held and/or to manage the 
details relating to the services and burial of the deceased. 
4. Bereavement leave is not cumulative. 
5. In addition and upon review by the Superintendent, a discretionary bereavement 
leave may be granted on a case-by-case basis for categories not defined above. The 
decision of the Superintendent in granting or denying the discretionary leave is final 
and not subject to the grievance procedure. 
Serious Family Illness Leave 
1. Up to 5 days total per year in the event of a serious illness in the immediate 
family shall be granted. Immediate family is defined as spouse, child, parent, 
guardian, parent-in-law, grandchildren, grandparents, siblings, and domestic 
partner requiring the attention of the employee. 
2. Any additional time, up to a maximum of 3 days, shall be deducted from the 
employee's sick leave. At the discretion of the Superintendent and with his 
approval, the employee may be granted additional leave for this purpose. If no 
accrued leave is available, the employee may request a leave of absence without 
pay. 
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3. Serious family illness leave is non-deductible from accumulative sick leave nor 
is serious family illness leave cumulative. 
4. Medical proof to verify absence for this purpose may be requested by the 
Superintendent. 
D. Family and Medical Leave 
1. Employees who have been employed with the district for at least 12 months and 
have worked at least 1,250 hours in the last year are eligible to take up to 12 weeks 
of unpaid leave for the birth or placement of a child, and family or personal illness 
subject to the regulations implementing the Family and Medical Leave Act 
(FMLA). 
2. The district shall substitute any accrued paid leave of the employee (serious illness, 
sick, personal or vacation as appropriate), for the unpaid leave. 
3. Leave taken pursuant to FMLA shall be subject to all FMLA procedures and 
regulations. 
ARTICLE VIII - WORKERS' COMPENSATION 
Section 4 A leave of absence without pay not to exceed 1 year may be granted to a full time 
employee by the Superintendent when approved by the Board of Education. Another year may be 
granted at the option of the Board of Education. Upon the expiration of such leave(s) of absence, 
the employee shall be reinstated to the position which he/she occupied at the time the leave was 
granted, or to the same or similar position, with the restoration of all benefits previously enjoyed. 
Section 5 Military leave shall be granted according to the laws of New York State and the 
United States. 
Section 6 
Unit members shall be granted time off with pay when: 
1. the unit member or district is a defendant in a legal proceeding arising out of the 
unit member's actions within the scope of his/her employment; 
2. when asked or subpoenaed by the attorney representing the school district to appear 
as a witness; or 
3. when the unit member has been called for jury duty. 
Section 7 In the event an employee determined to be disabled by an injury at work and 
eligible for benefits by the Workers' Compensation Board, the following procedure will be 
followed: 
A. The employee will have the sick leave charged for each day (or fraction of a day to 
the nearest one-half day) of absence for all time missed as a result of the accident. 
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B. The employee will indemnify and reimburse the district for all workers' 
compensation, government or private disability benefits and proceeds of damage 
suits or settlements as may be paid to or received by the injured employee. The 
reimbursements or indemnity shall only be required to the extent of payroll benefits 
paid during the period of disability. 
C. Once the employee's sick leave or other applicable leave is exhausted, the 
employee's compensation shall be limited to the amount received from the 
Workers' Compensation Board. 
D. When the Workers' Compensation Board reimburses the District or the employee 
remits payment in accordance with Paragraph B above, the District will reinstate 
the applicable portion of sick time that was charged against that employee's sick 
leave. 
E. Health insurance premiums will be paid by the district during the period of 
disability, to a maximum of 1 year. If the disability continues after 1 year, health 
insurance may be continued at the employee's expense. 
ARTICLE IX - OTHER TIME OFF 
Section 1 Designated Association members may be granted reasonable time off with pay for 
the purpose of representing the Association at CSEA conferences, workshops and conventions. 
No more than 2 employees shall be granted time off at any one time and time off occasion shall 
not exceed 4 times in any one year. Time off under this paragraph shall not be authorized or 
allowed without prior approval of the Superintendent. 
Section 2 Employees may be granted reasonable time off with pay for the purpose of 
attending work improvement sessions subject to the prior approval of the Superintendent. 
Members who attend will be required to provide a brief report to his/her supervisor on what was 
learned. 
Section 3 All registration fees, meals, materials, transportation, for such work sessions, as 
mentioned in Section 2, off premise shall be paid for by the school district. 
Section 4 At no time shall more than three duly elected officers of the Association be 
allowed reasonable time off from their regular duties to confer with the Superintendent and other 
administrators for the purpose of mutual understanding and cooperative administration of this 
agreement. 
ARTICLE X - HOURS OF EMPLOYMENT AND IN-SERVICE TRAINING 
Section 1 Work Year: The following employees' work year shall be equivalent to the number 
of days that school is actually in session including Superintendent Conference days: Cook, Food 
Service, School Nurse, Bus Driver, Cashier, School Monitors, Classroom Aide -AA and 
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Classroom Aide +AA. All other employees shall have a 260 day work year, except Custodians-in-
charge at Lake Clear and Lake Colby, whose work year shall be 216 days. 
Work Day and Week: Except for temporary, part-time or per hour employees, the work week for 
employees shall be as follows: 
A. Clerical Employees - 37 1/2 hours. 
B. All other employees - 40 hours. 
C. Clerical employees, July and August - 35 hours. 
D. All other employees, July and August - 37 1/2 hours. 
The length of the work day and week for temporary, part-time or per hour employees shall be 
determined by the district. The compensation schedule for these positions will be in the form of a 
per hour format. Employees who work a set number of hours will receive their compensation in 
equal payments throughout their work year. 
All bargaining unit members shall work on Superintendent Conference days. Bargaining unit 
members shall have educational programs designed for each job title or grouping of job titles, or 
may, at the supervisor's discretion, perform their normal job duties that day. Such activities will 
be professional, meaningful and designed to enhance the ability of employees to perform their job 
responsibilities. All classroom aides and monitors shall participate in the same educational 
activities as teachers on these days and for the entire day's activities. Bargaining unit members 
will be paid for pro-rata for the time spent participating in these activities. 
Section 2 Employees may be reasonably required to attend in-service training sessions. 
When employees are required to attend training the district will: pay for any fees for the training, 
pay the employee's normal hourly rate while in attendance at the training, provide a school vehicle 
or reimburse for mileage at the IRS rate if a vehicle is not provided, pay for lodging, and pay for 
food (up to the allotment established in the contract). 
ARTICLE XI - NEW POSITIONS. JOB DESCRIPTIONS. HIRING MEMORANDUM 
Section 1 Except for administrative or supervisory employees, when new work positions or 
titles are created, the salary for such position or title shall be negotiated with the duly authorized 
Association representatives, after initial probationary employment and the expiration of the 
agreement at the time. 
Section 2 Each employee shall be furnished a general job description defining insofar as 
practicable the duties of said employee in the particular job classification. Employees may be 
required to perform reasonable other duties incident to the position although such duties are not 
described or specifically defined in the job description. 
Section 3 A hiring memorandum showing present salary, longevity, years of service and 
current salary step was drafted by the Association and adopted upon mutual approval of the 
parties. 
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ARTICLE XII - PROMOTIONS. VACANCIES. JOB OPENINGS 
The Superintendent, with input from appropriate supervisors, will consider the qualifications of 
each candidate with respect to the guidelines of the position, evaluations of the employee by the 
designated supervisor, their attendance at training or other in-service programs and county test 
scores (if applicable). In the event of equally qualified candidates for promotion, vacancy or new 
position, seniority will be the deciding factor. 
An employee who changes from one title classification to another will retain those benefits 
granted under this contract (including sick leave and vacation time) which result from continuous 
employment, however, they will be granted no seniority in their new classification. If, within four 
(4) months, such an employee returns to their former classification, they will be granted their 
former seniority. If they return after four (4) months, they will be granted no seniority. 
ARTICLE XIII - PERSONNEL FILES 
Section 1 Upon request, an employee shall be permitted to examine his/her official 
employment and personnel file with the exception of original letters of recommendation. Files 
may be examined only in the Superintendent's office. No file, or part thereof, may be removed 
from such office. Said employee shall have the right to have his CSEA representative present at 
such review. 
Section 2 No material derogatory to an employee's conduct, service, character or personality 
shall be placed in the personnel file unless the employee has had an opportunity to read the 
material. The employee shall acknowledge that he/she has read such material by affixing his 
signature on the actual copy to be filed with the understanding that such signature merely signifies 
that he/she has read the material to be filed, and does not necessarily indicate agreement with its 
content. The employee shall have the right to answer any material filed and his/her answer shall 
be attached to the file copy. The employee will have the right, upon request, for any derogatory 
material to be removed from his/her file 5 years after it was placed in the file. 
Derogatory materials determined to be unsubstantiated or not factual by civil court action, 
grievance procedure determination at the level responsible for the maintenance of the personal 
history folder, or other formal hearing procedure, shall be removed from the personal history 
folder at such time as the employer is formally notified of such determination by the affected 
employee. 
With the exception of disciplinary actions, personal transactions and work performance ratings, 
any material in the personal history folder of an adverse nature over five years old shall, upon the 
employee's written request, be removed from the personal history folder. Any material may be 
removed from the employee's personal history folder upon mutual agreement of the employee and 
the Superintendent or his/her designee. 
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ARTICLE XIV - HOLIDAYS 
Section 1 All 12 month employees shall receive twelve (12) paid holidays per year. If school 
is open on any of the listed holidays, another day will be provided at a time when 
school is not in session. All other employees shall receive the holidays that fall 
during their employment. Any employee having to work on these days per his/her 
supervisor's written authorization shall be provided a day of vacation in lieu 
thereof or double pay." 
Section 2 Holidays to be observed are as follows: 
New Year's Day Labor Day 
President's Day Veteran's Day 
Martin Luther King Day Columbus Day 
Good Friday Thanksgiving Day 
Memorial day Friday following Thanksgiving Day 
Independence Day Christmas Day 
If the holiday falls on a day other than the normal holiday, this shall be the day observed. 
Section 3 When any of the above holidays fall on Saturday or Sunday, these holidays shall be 
observed on the preceding Friday or the following Monday, and shall be considered non-work 
days. Any employees having to work on these days shall be allowed a day off in lieu thereof or 
compensation at the double rate. 
Section 4 When a work year consists of either 261 or 262 days, the additional 1 or 2 days will 
be given to the employees as additional paid holidays. Extra holiday(s) will be determined by the 
Board of Education, upon recommendation of the Superintendent. 
ARTICLE XV - SALARY. SPECIAL WORK. OVERTIME. SUBSTITUTE WORK 
Section 1 The attached salary schedules are hereby incorporated and made a part of this 
Agreement to be in effect during the District's fiscal years July 1, 2008 through June 30, 2012. 
(See Appendices Dl, D2, D3, D4) 
Salary Appendices - Food Service Worker/Cashier and Monitors, hired after July 1, 1992, shall 
receive the wage rate of the column entitled "after July 1992". 
Add Administrative Assistant to Senior Account Clerk column; add Occupational Therapy 
Assistant to Nurse column. 
SALARY: 
Year 1 2008-2009 
Year 2 2009-2010 
Year 3 2010-2011 
Year 4 2011-2012 
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- 5 % inclusive of STEP 
- 5 % inclusive of STEP 
- 5 % inclusive of STEP 
- 5 % inclusive of STEP 
All salary schedules to have 19 steps and if an employee is not entitled to a step increase any year 
of this agreement he/she shall receive an increase equal to prior year salary plus applicable 
percentage increase. 
Section 2 All employees appointed after July 1 earn increment credit at the rate of a full 
increment if employed prior to January 1 of the year of appointment, otherwise increment credit 
does not commence until July 1 of the year next following the date of appointment. 
Section 3 Overtime pay shall be at the rate of time and one half for hours worked in excess of 
40 hours. Holidays and vacation days will be counted as work days in the computation of 
overtime. If elected by the employee and approved by the supervisor, compensatory time may be 
granted. 
Section 4 Overtime shall not be computed for extra work of less than one half hour. 
Overtime shall be paid for special Sunday work, unless Sunday is part of the employee's regular 
working schedule. Overtime due to emergency outside regular working hours shall be paid at for 
a minimum of 2 hours per emergency occasion, plus portal to portal time. Emergency work shall 
be performed only when requested or where required by actual emergency conditions. General 
overtime work shall be rotated on a seniority basis insofar as possible upon approval of a 
supervisor or whenever an employee is qualified and available. 
Section 5 When a snow or other emergency results in closure of District facilities, twelve-
month employees shall make a diligent effort to report to work on inclement weather days unless 
excused by their immediate supervisor. Work performed on such days will be performed as 
ususal (normal) day's work at regular pay. Employees unable to report to work shall, at the 
discretion of the supervisor, be allowed to charge such absence to personal or vacation time. 
Notice of this determination will be given as soon as possible but no later than the next regular 
workday. 
Bus drivers are addressed in Article XXI, Section 6 of this agreement. 
Section 6 All twelve-month Buildings and Grounds employees who work an 
afternoon/evening shift (2:30 pm - 11:00 pm), work beyond their normal schedule (11:00 pm), or 
during certain times of the year are called in between 11:00 pm and 6:00 am will receive a $.50 
per hour shift differential. 
Section 7 A diligent effort shall be made to regularly pay employees biweekly. During the 
period between fiscal years, the pay period shall not exceed 21 days or such time when it may be 
necessary to comply with controlling regulations. 
Section 8 All openings for promotional positions paying higher salary differential shall be 
publicized in each school building. A promoted employee shall move to the new position on step. 
Section 9 Insofar as practicable, the district shall maintain a permanent roster of persons 
available for substitute work. Substitutes shall be compensated at the regular base rate for the 
position they are subbing for. 
Section 10 The mileage rate will be the same as the IRS. 
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Section 11 When on authorized school business outside the school district, employees shall be 
reimbursed for meals upon proper voucher or receipt in accordance with the schedules and 
policies established by the district. 
2008-2009 2009-2010 2010-2011 2011-2012 
Breakfast $7.00 $8.00 $9.00 $10.00 
Lunch 9.00 10.00 11.00 12.00 
Dinner 14.00 15.00 16.00 17.00 
All reimbursements are inclusive of tip. 
Section 12 The District shall supply such tools as are reasonably necessary to perform job 
duties. Employee personal tools are not permitted on District premises without the written 
consent of the employee's supervisor and may be used only in extraordinary circumstances. 
Section 13 If mechanics are required to drive a bus, they may elect to receive the Step 1 bus 
driver's rate rather than their mechanic's rate for all such time actually spent driving the bus. 
Section 14 The District approves payment for half of the cost of approved* safety shoes, not to 
exceed $60 per pair; one pair per year except in unusual circumstances when replacement is 
deemed necessary by the supervisor. 
This will cover the following permanent and probationary employees in the following 
positions: 
Transportation Department: Head Bus Driver, Mechanics 
Buildings/Grounds Department: Maintenance, Custodians, Cleaners 
Purchasing Department: Motor Vehicle Operator, Stores Clerk 
For reimbursement as stated above, the Safety Shoe Claim Form must be completed. See 
Appendix D4 
*Approved described as meaning: American National Standard Institute (ANSI) Z41.1 -
Compression test 75 
Section 15 Full-time bus drivers and bus monitors salary will be based on 21 pay periods. 
Full-time bus drivers will be paid for a minimum of five (5) hours per day and bus 
monitors will be paid for a minimum of three (3) hours per day. Any and all 
adjustments such as overtime, extra tripping, etc will be made in the next pay 
period. 
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Section 16 All retired employees in this bargaining unit who retire with at least ten (10) years 
of service to the District and return to work in the District as substitutes in the area 
prior to retirement will be paid on Step 10 in the appropriate column. 
Section 17 Employees asked to work over 40 hours in any work week will be eligible to 
receive either overtime pay or comp time at the discretion of the employee's 
supervisor. If comp time is granted the comp time must be used within 45 days. 
All comp time will be recorded on the day it was earned or on the very next 
business day. Any comp time not used within 45 days will be converted to pay and 
included in the next available pay period. 
Section 18 All employees are allowed to accrue a maximum of 200 sick days. In the event 
that any employee does not use more than six (6) sick days in any one fiscal year 
after accumulating 200 days they shall be reimbursed for three (3) days at a rate of 
$75 per day ($225) payable in the second pay period in July. 
ARTICLE XVI - VACANCIES 
1. Vacancies shall be filled, by using a preferred eligible list or examinations as appropriate, 
in accordance with the Civil Service Law. 
2. When a vacancy exists within the bargaining unit and it will not be filled through a 
preferred eligible list, the District shall post an announcement of the vacancy at least five 
(5) working days before the application deadline. The announcement shall contain the 
position title, qualifications, and the deadline for applications. Any employee who fails 
to apply for a posted job by the deadline shall have waived his/her rights to such position. 
Posted jobs shall be filled, with seniority being the determining factor when other job 
qualifications are equal. Vacancies will be filled within ten (10) working days following 
the application deadline. 
ARTICLE XVII SENIORITY 
1. Seniority, for purposes other than layoff, for competitive, non-competitive and labor class 
employees shall be defined as the length of continuous service with the district from date of permanent 
appointment. 
2. Continuous service shall not be interrupted by periods when an employee is: 
a. on authorized leave of absence; 
b. absent from and unable to perform the duties of his/her position by reason of a disability 
resulting from occupational injury or disease; 
c. a ten month employee who serves the full 180 day school year; 
d. on military leave; 
e. on a preferred list; or 
f. reinstated within one year after resignation. 
3. An employee shall lose all accrued seniority upon resignation, discharge, retirement or refusing 
recall. Seniority shall be restored to any employee who is reinstated within one year of resignation/recall. 
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ARTICLE XVIII - REDUCTIONS IN FORCE (LAYOFFS) 
1. Competitive Positions 
Reductions in force (layoffs) of employees holding positions in the competitive class shall be 
governed by Section 80 of the Civil Service Law and the rules of the Franklin County Civil Service 
Commission. 
2. Non-Competitive and Labor Positions (See Appendix E for a list of titles) 
A. Definitions and Rules 
1. Permanent employee - means a full-time or part-time employee who has completed a 
probationary term or had it waived and received permanent appointment by the Board of 
Education. 
2. Probationary employee - means an employee who is serving a probationary term in a permanent 
non-competitive, competitive or labor position. 
3. Temporary employee - means an employee who is appointed to a non-competitive or labor 
position in accordance with Section 64 of the Civil Service Law. 
4. For purposes of layoff, seniority shall be defined as the length of continuous service in a 
title from date of permanent appointment. 
5. Continuous service shall not be interrupted by periods when an employee is: 
a. on authorized leave of absence; 
b. absent from and unable to perform the duties of his/her position by reason of a 
disability resulting from occupational injury or disease; 
c. a ten month employee who serves the full 180 day school year; 
d. on military leave; 
e. on a preferred list; or 
f. reinstated within one year after resignation. 
6. An employee shall lose all accrued seniority upon resignation, discharge, retirement or 
refusing recall. Seniority shall be restored to any employee who is reinstated within one 
year of resignation/recall. 
7. The names on the preferred list shall be removed after four (4) years if the employee has 
not already been re-hired or notified the school district to remove his/her name. 
8. The Superintendent shall maintain and distribute a seniority list for the titles listed in 
Appendix E. The Superintendent shall provide this list within sixty (60) days from the 
execution of this agreement, and it shall be posted on all bulletin boards for thirty (30) 
days. The seniority list shall contain the employee's date of initial permanent appointment 
to the district for purposes of seniority and their seniority rank. All employees shall have 
this thirty (30) day period within which to appeal to the Superintendent their proposed 
seniority. Any date or seniority rank which is not appealed within the thirty (30) day 
period shall automatically become the employee's seniority date of hire and seniority rank. 
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B. Procedure 
1. Reduction in force/layoffs of non-competitive and labor employees shall occur in the 
following order: temporary employees; probationary employees; and then permanent 
employees. 
2. Temporary employees shall be laid off in inverse order according to their initial date of 
appointment. Probationary employees shall be laid off in inverse order according to their 
initial date of appointment. Permanent employees shall be laid off in inverse order 
according to their seniority and placed on a preferred list according to seniority. If a 
permanent employee receives notification that he/she is laid off and that employee has 
seniority in another title, he/she has the right to elect to return to a position in that title and 
displace another employee, but only if the displaced employee has less seniority in that title 
than the "laid off' employee. 
3. When two or more persons employed in the same title have the same seniority, the tie shall 
be broken by the person with the earliest date of permanent appointment to the title. If the 
dates of permanent appointment to the title are the same, then seniority shall be determined 
by the person with the earliest date of appointment to the title as a probationary. If there is 
still a tie, it shall be broken by their order of permanent appointment to that title as noted 
by the official School Board minutes and registered with the Franklin County Civil Service 
Commission. 
C. Reinstatement 
1. When a vacancy occurs, the district will first offer the job to those persons on the preferred 
list in the following manner: beginning at the top of the list (i.e., most senior) and moving 
down until the position is filled, the district will notify each person who was laid off from 
the same title position as the current vacancy and offer him or her the job. 
2. If accepted, the person will be reinstated at the step he/she would have been if no layoff 
occurred. 
3. If the person refuses the offer and it is a similar position with approximately the same 
number of hours per week or there is no response within 10 working days of notification of 
the vacancy, the person's name shall be removed from the list. 
ARTICLE XIX - LABOR - MANAGEMENT PROGRAM 
Section 1 The Superintendent and CSEA agree to establish a joint labor-management 
committee for the purpose of providing communication, discussion and resolution of problems 
between the employees and the employer. This Committee will meet at least every two months 
and problems referred to it will be discussed until an acceptable solution can be reached. The 
Committee shall consist of Administrators, Supervisors, CSEA President and other employees, 
when they would be affected, but the committee shall not contain more than 7 members. 
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Section 2 The Labor Management Committee shall be activated to discuss among other 
things, problems with the grievance procedure, changes in work conditions, and clothing for 
employees handling hazardous waste materials. 
Section 3 A committee to consists of CSEA members and District representatives will be 
formed to design an evaluation tool for use by supervisors to evaluate the job performance of all 
members of the Civil Service Employees Association. Evaluations are to be performed annually. 
ARTICLE XX - RECIPROCAL RIGHTS 
Section 1 The CSEA shall have the right to post reasonable and necessary notices and other 
communications on bulletin boards maintained on the premises and facilities of the employer. 
Officers and agents of CSEA have the right to visit the employer's facilities for the purpose of 
adjusting grievances and administering the terms and conditions of this agreement. 
Section 2 The district agrees that CSEA shall have the right to represent its members under 
the grievance procedures, such procedure is annexed. 
Section 3 The Association shall have access to school facilities in the same manner and 
subject to the same rules as all non-school groups. 
ARTICLE XXI- BUSING 
Section 1 Bus drivers on all extra trips will receive a minimum of one hour and will be 
compensated at their regular or overtime rate of pay as it is earned. 
Section 2 On all extra-activity runs and team runs, the bus driver shall be in charge of the bus at 
all times for safety reasons. This will include loading, seating and unloading the bus and the right of 
the driver to maintain bus discipline at all times. The choice of the route shall be decided by the 
transportation supervisor. Bus drivers shall be paid time and one half for any runs after 8 p.m., 
providing the extra runs are outside of the school district and do not involve overnight trips, which 
are covered in Article XXI - Section 3. 
Section 3 Overnight tripping will be paid a minimum of a bus drivers regular/straight hourly 
rate as follows: 
1 night - 8 hours per day x 2 days 
2 nights - 8 hours per day x 3 days 
3 nights - 8 hours per day x 4 days 
etc. 
OR actual hours driven.. 
All overnight trips will be considered a part of a driver's regular work week and all hours in 
excess of forty (40) will be considered overtime and paid at the overtime rate. 
Page-24-
Section 4 To assure a fair distribution of extra trip assignments, all such assignments will 
be left to the discretion of and agreement among the extra trip drivers and the transportation 
supervisor. The Transportation Supervisor shall have the final authority to determine busing 
assignments. A good faith effort shall be made by the transportation supervisor to give extra trip 
drivers 48 hours notice of such trips and drivers will give the transportation supervisor 48 hours 
notice of inability to fulfill extra trip assignments. 
Section 5 Payment for regular bus routes will be based on tachograph time to the nearest 
quarter hour. Extra trip time will be calculated to the nearest quarter hour. All drivers driving one or 
two trips per day will receive 1 hour pay for fueling, completing necessary paperwork and cleaning 
the bus, which includes washing in accordance with the bi-weekly schedule posted by the supervisor. 
Drivers who drive in the a.m., noon, and p.m. will receive 1 1/2 hours pay. This means that a driver 
could drive at noon, at dismissal time in the afternoon and during the evening and qualify for the 3 
trips. 
Section 6 When school is closed for inclement weather or emergencies, drivers who show up 
within 2 hours after their starting time, unless otherwise notified, and sign the list which is available 
at the bus garage, will receive 2 hours driving time credit. If the district requires the drivers and 
monitors to be on stand-by, all drivers and monitors that remain on stand-by shall be 
compensated for all stand-by time. Time will be calculated to the nearest quarter hour. 
Section 7 Driving during summer recess will be awarded according to seniority. Drivers hired 
for summer employment shall work the entire summer run. 
Section 8 Assignment of regular bus runs 
A. The district will give consideration to seniority in route assignments. 
B. The Superintendent of Schools reserves the right to consider factors other than 
seniority in the initial assignment of drivers and for transfer purposes after school 
commences. Such factors would be, although not limited to, the ability to 
discipline pupils, specialized training and/or competencies needed for certain runs, 
etc. 
C. Every effort will be made for all regular bus runs to be out and up for bid during 
the second week of August. 
D. After the bidding process referred to in C, above is complete, any change in a 
driver's assignment of an average of 30 minutes or less per day will not be subject 
to a bidding process. A driver will be paid for actual hours worked. 
Section 9 When a school bus is used for transporting students on out of town trips (sports 
events, class trips, etc.) the driver will be a regular school bus driver who is employed by the 
district. 
Exceptions, at the discretion of the Transportation Supervisor, shall include, but not be 
limited to: 
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a. Commercial charter companies for occasional field trips and sports events 
b. Teachers in the school district as "occasional drivers" in school district vehicles 
other than a regular school bus. 
c. Other unusual circumstances at the direction of the Superintendent of Schools 
Civil Service Employees Association does not relinquish its exclusivity as the provider of 
transportation services. 
ARTICLE XXII - PHYSICAL EXAMINATIONS 
After the initial examination required for employment, any annual physical examination which 
may be required by the Superintendent shall be at district expense if performed by the school 
physician. Employees, other than bus drivers, who utilize the services of the school physician 
must schedule the examination prior to December 1. Bus drivers must schedule their physical 
exams prior to September 1 and/or prior to driving. By law, bus drivers must be examined by the 
school's physician. Employees who wish to be examined by their own physician, may do so at 
their own expense. Physician's report must be sent to the School District. 
If the school physician determines that an employee is physically not qualified for continued 
employment without additional medical evaluation, the district will provide 1 additional 
diagnostic examination for said employee. 
Any further physical examination and/or the treatment of any medical problem will be the 
responsibility of the employee. 
ARTICLE XXIII SUPERINTENDENT'S HEARING ON EMPLOYEE DISCIPLINE 
Section 1 Any probationary employee not eligible for binding arbitration may request a 
hearing before the Superintendent on questions of discipline. These hearings will be limited to 
situations involving suspension or termination of employment with the district. All permanent 
district employees shall be eligible for binding arbitration for disciplinary purposes. (See Article 
XXIV Step 4) 
Section 2 Said request for a hearing must be made within 5 calendar days from the time the 
employee knew of the pending disciplinary action. 
Section 3 The hearing will be held within 5 calendar days, at a time determined by the 
Superintendent, conducted in private, and limited to the employee and representative(s) of his/her 
choosing. The district may have a supervisor and/or other representative(s) on their behalf. 
Section 4 The Superintendent will advise the employee of his decision within 5 calendar days 
of the hearing. The decision of the Superintendent shall be final and not subject to the grievance 
procedure. 
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ARTICLE XXTV - GRIEVANCE PROCEDURE 
Section 1 
A. 
B. 
C. 
Section 2 
A. 
B. 
D. 
Definitions 
A "grievance" is a alleged violation of this agreement, except resulting under 
circumstances as provided in Article XII herein. 
An "employee" is any person in the unit covered by this agreement. 
An "aggrieved party" is the employee or group of employees who submit a 
grievance or on whose behalf it is submitted, the Association and (when it submits 
a grievance) the Board of Education. 
Submission of Grievances 
Before submission of a written grievance, the aggrieved party must attempt to 
resolve it informally, prior to Step 1. 
A grievance shall be deemed waived unless it is submitted in writing within 15 
calendar days after the aggrieved party knew or should have known of the events or 
conditions on which it is based. 
Each grievance shall be submitted in writing on a form approved by the Board of 
Education and the Association and shall identify the aggrieved party, the 
provision(s) of this agreement involved in the grievance, the time, when, and the 
place where the alleged events or conditions constituting the grievance existed and, 
if known, the identify of the person responsible for causing such events or 
conditions and a general statement of the grievance and redress sought by the 
aggrieved party. 
An employee or groups of employees may submit grievances which affect 
personally and shall submit such grievances to the immediate supervisor. 
them 
1. The Association may submit any grievance. If it is limited to 1 operation, 
the grievance shall be submitted to the immediate supervisor. Otherwise, it 
shall be submitted directly to the Superintendent. 
2. The Board of Education shall present grievances to the President of the 
Association. 
Section 3 Grievance Procedure 
Step 1 Immediate Supervisor 
The immediate supervisor shall respond in writing to each grievance received. If 
an aggrieved party is not satisfied with the response of the immediate supervisor or 
if no response is received within 1 calendar week after the submission of a 
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grievance, such aggrieved party may submit a copy of the grievance to the 
Superintendent. 
Step 2 Superintendent of Schools 
If the grievant is unsatisfied with the decision at Step 1, he must file the grievance 
with the Superintendent within 1 calendar week from the date he received the 
written decision at Step 1. The Superintendent or his designated representative 
shall, upon request, confer with the aggrieved parties with respect to the grievance 
and shall deliver to the aggrieved parties a written statement of his/her position 
with respect to it no later than two (2) calendar weeks after it is received by him. 
Step 3 Board of Education - Association 
A. If the Association is unsatisfied with the decision at Step 2, the Association, 
within 2 calendar weeks of the decision at Step 2 may submit the grievance 
to the Board of Education. A meeting shall be arranged at a mutually 
agreeable time for the purpose of hearing the grievance. Such meeting shall 
take place within 2 calendar weeks after the Board receives the request. 
The Board shall give its written decision to the Association within 2 
calendar weeks after the hearing. 
B. Within two (2) calendar weeks after receiving a grievance from the Board, 
the Association shall deliver to the Superintendent a detailed statement of 
its position with respect to the grievance. 
C. In the event the Association or the Board is not satisfied with the statement 
of the other with respect to a grievance, it may, within 15 days after 
receiving the statement, refer the grievance to final and binding arbitration 
by requesting that the American Arbitration Association propose the names 
of 7 arbitrators. A copy of the demand for arbitration shall be forwarded to 
the Superintendent and the President of the Association on the same day it 
is filed with the American Arbitration Association or the Public 
Employment Relations Board. 
Step 4 Arbitration 
A. Upon receipt of the names of the proposed arbitrators, or his/her designee 
of the Superintendent and the Association shall strike names from the list 
until one ultimately is designated as the arbitrator. 
B. The arbitrator's decision will be in writing and will be binding upon both 
parties. The arbitrator shall have no power to alter, add to, or subtract from 
the terms of the agreement. However, it is mutually agreed that the 
arbitrator is empowered to include in his award such financial 
reimbursements as he judges to be proper. 
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C. Each party shall bear the full cost for its side of the arbitration and will pay 
one half of the cost for the arbitrator's services. 
D. The parties agree that once a case is submitted to arbitration, it will not be 
pursued in any other legally binding forum until the arbitrator's decision is 
rendered. 
ARTICLE XXV - LEGISLATIVE APPROVAL 
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF 
THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS 
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE 
ADDITIONAL FUNDS THEREFORE, SHALL NOT BECOME EFFECTIVE UNTIL 
THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL. 
ARTICLE XXVI - AGREEMENT DISTRIBUTION 
Copies of this agreement shall be distributed by the Board of Education to all members of 
the Administrative staff and by the Association to all unit members. 
ARTICLE XXVII - BINDING EFFECT 
Section 1 This Agreement shall be binding and inure to the benefit of the parties herein and 
of each employee either within or represented by the Association. This Agreement shall be 
effective as of July 1,2008 and shall remain in full force and effect until and through June 30, 
2012, or until a successor agreement is reached. 
Section 2 In the event that any provision of this agreement shall be found or held invalid as 
contrary to law, all other provisions of this agreement shall remain in full force and effect. The 
parties shall meet within 60 days of a determination that any provision is contrary to law to 
negotiate new language. 
Section 3 This contract may be reopened upon mutual written consent of the parties. 
Article XXVIII - DURATION 
The duration of this contract shall be for the period beginning July 1,2008 and ending 
June 30,2012. 
It is mutually agreed that in the event the moratorium on health insurance expires on June 
30,2008, negotiations pertaining to health insurance and salary may be reopened by either party. 
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APPENDIX A 
GRIEVANCE SUBMISSION FORM 
Saranac Lake Central School District 
Saranac Lake, New York 
(1) Grievance submitted to: 
(2) From - Aggrieved Party: 
(3) Provision(s) of contract involved in grievance: 
(4) Time and Place where the alleged grievance occurred: 
(5) Person(s) responsible for causing the alleged grievance: 
(6) General statement of the grievance: 
(7) Redress sought by the aggrieved party: 
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APPENDIX B 
PAYROLL DEDUCTIONS 
I hereby authorize the Saranac Lake Central School District to withhold from my wages 
the following: (check one) 
A. Regular Member Dues 
B. Agency Fee 
I hereby agree to release and hold the District harmless from any liability for funds properly 
deducted and forwarded according to my directions. 
Signature 
Date 
APPENDIX C 
SICK LEAVE BANK CONTRIBUTION 
I hereby authorize the Saranac Lake Central School District to deduct from my 
accumulated sick leave for contribution to the sick leave bank the following amount of time: 
Number of Hours 
Signature 
Date 
The maximum amount of time which may be contributed is the equivalent of two (2) 
regular work days (See Article VII, section 2(B)(8)). 
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APPENDIX D 
SAFETY SHOE CLAIM FORM 
The District approves payment for half of the cost of approved* safety shoes, not to exceed 
$60 per pair; one pair per year except in unusual circumstances when replacement is deemed 
necessary by the supervisor. 
This will cover the following permanent and probationary employees in the following 
positions: 
Transportation Department: Head Bus Driver, Mechanics 
Buildings/Grounds Department: Maintenance, Custodians, Cleaners 
Purchasing Department: Motor Vehicle Operator, Stores Clerk 
For reimbursement as stated above, the Safety Shoe Claim Form must be completed. See 
Appendix D4 
* Approved described as meaning: American National Standard Institute (ANSI) Z41.1 -
Compression test 75 
For reimbursement as stated above, supply the following necessary information: 
Your Name Date of Purchase 
Vendor's Name _ Brand 
Total Cost of Safety Shoes LESS Sales Tax $ 
Supervisor's Approval 
I certify that the safety shoes described herein were actually purchased and paid for by me, 
that this claim is complete and correct in all respects, that the price charged is reasonable and just, 
and that I have never requested nor received prior reimbursement 
for these items except as may be referred to above. 
Employee's Signature 
Date 
Note: Please attach a copy of your receipt. 
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Year l - 5 Percent Increase 2008-2009 Salary Schedule 
S 
Sr. Acct 
Adm Asst 
23,513 
24.150 
24,689 
25,197 
25,832 
26,964 
28,037 
28,821 
29,743 
30,671 
31,595 
32,485 
33,372 
34,258 
35,150 
36,038 
36,923 
37,817 
38,699 
Sr. Typist 
Acct Clerk 
Stores CI 
20,693 
21,053 
21,728 
22,705 
23,227 
24,243 
25,208 
25,914 
26,762 
27,596 
28,434 
29,276 
30,118 
30,957 
31,834 
32,732 
33,634 
34,475 
35,310 
Clerk 
18,706 
19,058 
19,641 
20,501 
21,217 
22,147 
23,029 
23,672 
24,571 
25,468 
26,369 
27,269 
28,167 
29,006 
29,845 
30,689 
31,529 
32,366 
33.209 
Typist 
19,855 
20,265 
20,848 
21,618 
22,286 
23,263 
24,188 
24,865 
25,704 
26,545 
27,387 
28,226 
29,065 
29,904 
30,751 
31,653 
32,494 
33,333 
34,171 
Cust 
In 
Charge 
22,259 
22,680 
23,372 
24,222 
24,867 
25,957 
26,989 
27,744 
28,584 
29,423 
30,264 
31,106 
31,946 
32,788 
33,623 
34,467 
35,306 
36,183 
37,060 
Sr 
Custodian 
24,035 
24 465 
25,237 
26,056 
26.749 
27,921 
29,031 
29,843 
30,687 
31,524 
32,364 
33,206 
34,047 
34,885 
35,735 
36,632 
37,530 
38,431 
39,330 
Custodian 
20,691 
21,053 
21,726 
22,277 
22,982 
23,968 
24,944 
25,642 
26,483 
27,324 
28,162 
29,002 
29.843 
30,687 
31,524 
32,367 
33,208 
34,048 
34,488 
Cleaner 
20,691 
21,053 
21,726 
22,277 
22,982 
23,988 
24,944 
25,642 
26,483 
27,324 
28,162 
29,019 
29,889 
30,729 
31,569 
32,165 
32,979 
33,186 
33,416 
Auto 
Bus 
Maint/Grnds 
24,767 
25,200 
26,005 
26,641 
27,494 
28,698 
29,840 
30.675 
31,689 
32,698 
33,712 
34,722 
35,562 
36,401 
37,244 
38,082 
38,924 
39.713 
40,469 
Head Bus 
Main Fore 
27,379 
28,035 
28,748 
29,664 
30,370 
31,700 
32,963 
33,885 
34,728 
35,568 
36,407 
37,248 
38,089 
38,932 
39,771 
40,608 
41,453 
42,263 
43,019 
Motor 
Vehicle 
Operator 
20,796 
21,210 
21,836 
22,506 
23,169 
24,185 
25,146 
25,852 
26.693 
27,533 
28,374 
29,211 
30,053 
30,893 
31,647 
32,372 
33,099 
33,791 
34.522 
Classroom 
Aide 
+AA 
14.16 
14.49 
14.87 
15.23 
15.58 
15.26 
16.92 
17.37 
17.79 
18.22 
18.64 
19.09 
19.53 
19.92 
20.35 
20.76 
21.18 
21.63 
22.49 
Classroom 
Aide 
-AA 
12.28 
12.60 
12.89 
13.45 
13.64 
14.23 
14.82 
15.21 
15.66 
16.08 
16.47 
16.91 
17.33 
17.73 
18.08 
18.38 
18.85 
19.12 
19.45 
Nurse 
18.03 
18.43 
18.93 
19.19 
19.52 
20.38 
21.19 
21.78 
22.21 
22.64 
23.06 
23.46 
23.88 
24.32 
24.72 
25.15 
25.57 
25.92 
26.44 
Cook 
10.92 
11.21 
11.47 
11.74 
12.05 
12.59 
13.09 
13.45 
13.76 
14.07 
14.39 
14.69 
14.89 
15.06 
15.17 
15.45 
15.71 
15.98 
16.24 
FS Worker 
BEFORE 7/92 
Cashier 
10.92 
11.21 
11.47 
11.74 
12.05 
12.59 
13.09 
13.45 
13.65 
13.86 
14.07 
14.27 
14.48 
14.70 
14.91 
15.13 
15.33 
15.55 
15.74 
FS Worker 
AFTER 
7/92 
9.09 
9.40 
9.54 
9.73 
9.99 
10.43 
10.84 
11.15 
11.35 
11.54 
11.77 
11.95 
12.18 
12.36 
12.58 
12.77 
12.96 
13.17 
13.36 
Monitor 
Before 7/92 
11.50 
11.81 
12.08 
12.60 
12.89 
13.45 
14.00 
14.40 
14.70 
15.03 
15.33 
15.66 
15.96 
16.28 
16.62 
16.97 
17.27 
17.63 
17.91 
Monitor 
After 7/92 
9.67 
9.98 
10.15 
10.59 
10.79 
11.27 
11.73 
12.05 
12.39 
12.75 
13.08 
13.44 
13.79 
14.19 
14.57 
14.88 
15.21 
15.55 
15.88 
Bus 
Driver 
14.37 
14.70 
15.09 
15.52 
15.91 
16.61 
17.27 
17.77 
18,12 
18.50 
18.82 
19.19 
19.58 
19.99 
20.41 
20.74 
21.07 
21.42 
21.77 
If an employee Is beyond Step 19 then the salary Is calculated by taking prior year salary and multiplying by 5% 
APPENDIX Dl 
Year 2 - 6 Percent Increase 2009-2010 Salary Schedule 
s 
Sr. Acct 
Adm Asst 
24,150 
24,689 
25,358 
25,923 
26,457 
27,124 
28,312 
29,439 
30,263 
31.231 
32,204 
33,174 
34,109 
35,041 
35,971 
36,907 
37,840 
38,769 
39,708 
Sr. Typist 
Acct Clerk 
Stores CI 
21,053 
21,728 
22,105 
22,814 
23,840 
24,388 
25,456 
26,469 
27,210 
26,089 
28,976 
29,856 
30,740 
31,624 
32,505 
33,426 
34,368 
35,315 
36,198 
Clerk 
19,058 
19,641 
20,010 
20,623 
21,526 
22,278 
23,254 
24.180 
24,856 
25,800 
26,741 
27,687 
28,632 
29,576 
30.457 
31,337 
32,224 
33,106 
33,985 
Typist 
20,265 
20,848 
21,278 
21,890 
22,699 
23,401 
24,426 
25,397 
26,108 
26,989 
27,872 
28,757 
29,637 
30,518 
31,399 
32.289 
33,236 
34,119 
35,000 
Cust 
In 
Charge 
22,680 
23,372 
23,814 
24,541 
25,434 
26,111 
27,255 
28,339 
29,131 
30,013 
30,894 
31,777 
32,662 
33,544 
34,428 
35,304 
36,191 
37,072 
37,992 
Sr 
Custodian 
24,465 
25,237 
25,688 
26,499 
27,359 
28,086 
29,317 
30,483 
31.335 
32,222 
33,100 
33.982 
34,867 
35,750 
36,629 
37,521 
38,464 
39,407 
40,353 
Custodian 
21,053 
21,726 
22,105 
22,812 
23,391 
24,132 
25,188 
26,191 
26,924 
27,807 
28,690 
29,570 
30,452 
31,335 
32,222 
33,100 
33,986 
34,869 
35,751 
Cleaner 
21,053 
21,726 
22,105 
22,812 
23,391 
24,132 
25,188 
26,191 
26,924 
27,807 
28,690 
29,570 
30,470 
31,384 
32,266 
33,148 
33,773 
34,628 
34,846 
Auto 
Bus 
Maint/Grnds 
25,200 
26,005 
26,460 
27,306 
27,973 
28,869 
30,132 
31,332 
32,208 
33,273 
34,333 
35,398 
36,459 
37,341 
38,221 
39.106 
39,987 
40,870 
41,699 
Head Bus 
Main Fore 
28,035 
28,748 
29,437 
30,185 
31,147 
31,889 
33,284 
34.611 
35,579 
36,464 
37,346 
38,227 
39,110 
39,993 
40,878 
41,759 
42,638 
43,526 
44,376 
Motor 
Vehicle 
Operator 
21,210 
21,836 
22,271 
22,928 
23,631 
24,328 
25,394 
26,404 
27,145 
28,028 
28,910 
29,793 
30,672 
31,556 
32.438 
33,229 
33,990 
34,754 
35,481 
Classroom 
Aide 
+AA 
14.49 
14.87 
15.21 
15.61 
15.99 
16.36 
17.08 
17.76 
18.24 
18.68 
19.13 
19.57 
20.04 
20.51 
20.91 
21.37 
21.80 
22.24 
22.71 
Classroom 
Aide 
-AA 
12.60 
12.89 
13.23 
13.54 
14.12 
14.32 
14.94 
15.56 
15.98 
16.44 
16.88 
17.30 
17.75 
18.19 
18.62 
18.99 
19.29 
19.79 
20.08 
Nurse 
18.43 
18.93 
19.35 
19.88 
20.15 
20.50 
21.40 
22.25 
22.87 
23.32 
23.77 
24.21 
24.63 
25.07 
25.53 
25.95 
26.40 
26.85 
27.22 
Cook 
11.21 
11.47 
11.77 
12.04 
12.33 
12.66 
13.22 
13.75 
14.12 
14.44 
14.77 
15.10 
15.42 
15.63 
15.81 
15.93 
16.22 
16.49 
16.78 
FS Worker 
BEFORE 7/92 
Cashier 
11.21 
11.47 
11.77 
12.04 
12.33 
12.66 
13.22 
13.75 
14.12 
14.33 
14.55 
14.77 
14.98 
15.20 
15.44 
15.66 
15.89 
16.10 
16.33 
FS Worker 
AFTER 
7/92 
9.40 
9.54 
9.87 
10.02 
10.22 
10.48 
10.95 
11.38 
11.71 
11.92 
12.12 
12.36 
12.55 
12.79 
12.98 
13.21 
13.41 
13.60 
13.83 
Monitor 
Before 7/92 
11.81 
12.08 
12.40 
12.68 
13.23 
13.54 
14.12 
14.70 
15.12 
15.44 
15.78 
16.10 
16.44 
16.76 
17.09 
17.45 
17.82 
18.14 
18.51 
Monitor 
After 7/92 
9.98 
10.15 
10.47 
10.66 
11.12 
11.33 
11.83 
12.31 
12.66 
13.01 
13.38 
13.74 
14.11 
14.48 
14.89 
15.30 
15.62 
15.98 
16.33 
Bus 
Driver 
14.70 
15.09 
15.44 
15.84 
16.29 
16.70 
17.44 
18.14 
18.65 
19.03 
19.43 
19.76 
20.15 
20.56 
20.99 
21.43 
21.77 
22.13 
22.49 
If an employee Is beyond Step 19 then the salary Is calculated by taking prior year salary and multiplying by 5% 
APPENDIX D2V 
Year 3 • 6 Percent Increase 2010-2011 Salary Schedule 
s 
Sr. Acct 
Adm Asst 
24,689 
25,358 
25,923 
26,626 
27,219 
27,780 
28,480 
29,728 
30,911 
31,776 
32,792 
33,814 
34,833 
35,815 
36,793 
37,770 
38,753 
39,732 
40,708 
Sr. Typist 
Acct Clerk 
Stores CI 
21,728 
22,105 
22,814 
23,210 
23.955 
25,032 
25,608 
26,728 
27,792 
28,570 
29,494 
30,425 
31,348 
32,277 
33,205 
34,130 
35,097 
36,087 
37,081 
Clerk 
19,641 
20,010 
20,623 
21,011 
21,655 
22,603 
23,392 
24,417 
25,389 
26,099 
27,090 
28,078 
29,071 
30,064 
31,054 
31,979 
32,904 
33,835 
34,761 
Typist 
20,848 
21,278 
21,890 
22,342 
22,985 
23,834 
24,571 
25,647 
26,667 
27,414 
28,339 
29,266 
30,194 
31,119 
32,044 
32,969 
33,903 
34,898 
35,825 
Cust 
In 
Charge 
23,372 
23,814 
24,541 
25,005 
25,768 
26,705 
27,416 
28.618 
29,756 
30,588 
31,514 
32,439 
33,366 
34,295 
35,221 
36,149 
37,069 
38,000 
38,925 
Sr 
Custodian 
25,237 
25,688 
26,499 
26.973 
27,824 
28,726 
29,490 
30,782 
32,007 
32,902 
33,833 
34,755 
35,681 
36,610 
37,537 
38,461 
39,397 
40,387 
41,377 
Custodian 
21,726 
22,105 
22,812 
23,210 
23,952 
24,560 
25,338 
26,447 
27,501 
28,270 
29,198 
30,125 
31,049 
31,975 
32,902 
33,833 
34,755 
35,685 
36,612 
Cleaner 
21.726 
22,105 
22,812 
23,210 
23,952 
24,560 
25,338 
26,447 
27,501 
28,270 
29,198 
30,125 
31,049 
31,993 
32,953 
33,879 
34,805 
35,462 
36,360 
Auto 
Bus 
Maint/Grnds 
26,006 
26,460 
27,306 
27,783 
2B.671 
29,371 
30,312 
31,639 
32,899 
33,819 
34,937 
36,050 
37.168 
38,282 
39,208 
40,133 
41,061 
41,986 
42,913 
Head Bus 
Main Fore 
28,748 
29,437 
30,185 
30,909 
31,695 
32,704 
33,483 
34,949 
36,341 
37,358 
38,287 
39,213 
40,138 
41,066 
41,993 
42,922 
43,847 
44,770 
45,702 
Motor 
Vehicle 
Operator 
21.836 
22,271 
22,928 
23,384 
24,074 
24,813 
25.544 
26,664 
27,724 
28,502 
29,429 
30,355 
31.283 
32,205 
33,134 
34,060 
34,891 
35,690 
36,492 
Classroom 
Aide 
+AA 
14.87 
15.21 
15.61 
15.98 
16.39 
16.79 
17.18 
17.93 
18.65 
19.15 
19.61 
20.08 
20.55 
21.05 
21.53 
21.96 
22.43 
22.89 
23.35 
Classroom 
Aide 
-AA 
12,89 
13.23 
13.54 
13.89 
14.22 
14.83 
15.04 
15.69 
16.33 
16.77 
17.26 
17.72 
18.16 
18.64 
19.10 
19.55 
19.93 
20.26 
20.78 
Nurse 
18.33 
19.36 
19.88 
20.32 
20.87 
21.16 
21.52 
22.47 
23.36 
2401 
24.48 
24.96 
25.42 
25.86 
26.32 
26.81 
27.25 
27.73 
28.19 
Cook 
11.47 
11.77 
12.04 
12.36 
12.64 
12.94 
13.29 
13.88 
14.44 
14.83 
15.16 
15.51 
15.86 
16.20 
16.42 
16.60 
16.73 
17.03 
17.32 
FS Worker 
BEFORE 7/92 
Cashier 
11.47 
11.77 
12.04 
12.36 
12.64 
12.94 
13.29 
13.88 
14.44 
14.83 
15.05 
15.28 
15.51 
15.73 
15.96 
16.21 
16.44 
16.68 
16.90 
FS Worker 
AFTER 
7/92 
9.54 
9.87 
10.02 
10.36 
10.52 
10.73 
11.01 
11.50 
11.95 
12.29 
12.51 
12.72 
12.98 
13.17 
13.43 
13.63 
13.87 
14.08 
14.29 
Monitor 
Before 7/92 
12.08 
12.40 
12.68 
13.02 
13.31 
13.89 
14.22 
14.83 
15.43 
15.87 
16.21 
16.57 
16.90 
17.26 
17.60 
17.94 
18.33 
18.71 
19.04 
Monitor 
After 7/92 
10.15 
10.47 
10.66 
11.00 
11.19 
11.68 
11.90 
12.42 
12.93 
13.29 
13.66 
14.05 
14.42 
14.82 
15.20 
15.64 
16.07 
16.40 
16.77 
Bus 
Driver 
15.09 
15.44 
15.84 
16.21 
16.64 
17.11 
17.54 
18.31 
19.04 
19.59 
19.98 
20.40 
20.74 
21.16 
21.59 
22.04 
22.50 
22.86 
23.23 
If an employee Is beyond Step 19 then the salary is calculated by taking prior year salary and multiplying by 5°/. 
APPENDIX D3 
Year 4 - S Percent Increase 2011-2012 Salary Schedule 
s 
Sr. Acct 
Adm Asst 
25,358 
25,923 
26,626 
27,219 
27,957 
28,580 
29,169 
29,904 
31,214 
32,456 
33,364 
34,432 
35,505 
36,575 
37,605 
38,632 
39,658 
40,690 
41,719 
Sr. Typist 
Acct Clerk 
Stores CI 
22,105 
22,814 
23,210 
23,955 
24,371 
25,152 
26,284 
26,888 
28,065 
29,182 
29,999 
30,969 
31,946 
32,916 
33,891 
34,866 
35,837 
36,852 
37,891 
Clerk 
20,010 
20,623 
21,011 
21,655 
22,061 
22,737 
23,733 
24,562 
25,637 
26,658 
27,404 
28,444 
29,482 
30,525 
31,567 
32,607 
33,578 
34,550 
35,527 
Typist 
21,278 
21,682 
22,129 
22,985 
23,459 
24,134 
25,026 
25,799 
26,930 
28,000 
28,784 
29,756 
30,729 
31,704 
32,675 
33,646 
34,618 
35,599 
36,643 
Cust 
In 
Charge 
23,814 
24,307 
24,767 
25,768 
26,255 
27,056 
28,041 
28,787 
30,049 
31,243 
32,117 
33,090 
34,061 
35,035 
36,009 
36,982 
37,957 
38,923 
39,900 
Sr 
Custodian 
25.688 
26,246 
26,716 
27,824 
28,321 
29,215 
30,163 
30,965 
32,322 
33,608 
34,547 
35,524 
36,493 
37,466 
38,440 
39,414 
40,384 
41,367 
42,407 
Custodian 
22,105 
22,595 
22,989 
23,951 
24,371 
25,150 
25,788 
26,605 
27,769 
28,876 
29,684 
30,657 
31,631 
32,601 
33,573 
34,547 
35,524 
36,493 
37,469 
Cleaner 
22,105 
22,595 
22,989 
23,951 
24,371 
25,150 
25,788 
26,605 
27.769 
28,876 
29,684 
30,657 
31,631 
32,601 
33,593 
34,601 
35,573 
36,545 
37,235 
Auto 
Bus 
Maint/Grnds 
26,460 
27,046 
27,518 
28,671 
29,172 
30,104 
30,840 
31,828 
33,221 
34,543 
35,510 
36,684 
37,852 
39,026 
40,196 
41,168 
42,139 
43,114 
44,085 
Head Bus 
Main Fore 
29,437 
29,898 
30,614 
31,694 
32,454 
33,279 
34,339 
35,157 
36,696 
38,158 
39,226 
40,202 
41,174 
42,145 
43,119 
44,092 
45,069 
46,040 
47,008 
Motor 
Vehicle 
Operator 
22,271 
22,709 
23,161 
24,074 
24,553 
25,278 
26,053 
26,821 
27,997 
29,110 
29,927 
30,901 
31,873 
32,847 
33,815 
34,790 
35,763 
36,635 
37,474 
Classroom 
Aide 
+AA 
15.21 
15.47 
15.82 
16.39 
16.77 
17.21 
17.62 
18.04 
18.83 
19.58 
20.10 
20.59 
21.09 
21.58 
22.10 
22.61 
23.06 
23.56 
24.03 
Classroom 
Aide 
-AA 
13.23 
13.41 
13.76 
14.22 
14.59 
14.93 
15.57 
15.79 
16.47 
17.15 
17.61 
18.12 
18.61 
19.07 
19.57 
20.06 
20.53 
20.93 
21.27 
Nurse 
19.35 
19.69 
20.12 
20.87 
21.33 
21.92 
22.22 
22.60 
23.59 
24.53 
25.21 
25.71 
26.21 
26.69 
27.15 
27.64 
28.15 
28.61 
29.11 
Cook 
11.77 
11.93 
12.25 
12.64 
12.98 
13.27 
13.59 
13.95 
14.57 
15.16 
15.57 
15.92 
16.29 
16.65 
17.00 
17.24 
17.43 
17.56 
17.88 
FS Worker 
BEFORE 7/92 
Cashier 
11.77 
11.93 
12.25 
12.64 
12.98 
13.27 
13.59 
13.95 
14.57 
15.16 
15.57 
15.80 
16.04 
16.29 
16.52 
16.76 
17.02 
17.26 
17.52 
FS Worker 
AFTER 
7/92 
9.87 
9.92 
10.26 
10.52 
10.88 
11.05 
11.27 
11.56 
12.07 
12.54 
12.91 
13.14 
13.36 
13.63 
13.83 
14.10 
14.31 
14.56 
14.78 
Monitor 
Before 7/92 
12.40 
12.56 
12.90 
13.31 
13.67 
13.98 
14.59 
14.93 
15.57 
16.20 
16.66 
17.02 
17.39 
17.75 
18.12 
18.48 
18.84 
19.24 
19.64 
Monitor 
After 7/92 
10.47 
10.58 
10.89 
11.19 
11.55 
11.75 
12.26 
12.50 
13.04 
13.58 
13.95 
14.34 
14.76 
15.15 
15.56 
15.96 
16.42 
16.87 
17.22 
Bus 
Driver 
15.44 
15.69 
16.05 
16.63 
17.02 
17.47 
17.97 
18.41 
19.23 
20.00 
20.57 
20.98 
21.42 
21.78 
22.22 
22.67 
23.14 
23.63 
24.01 
If an em ployee Is beyond Step 1S then the salary Is calculated by taking prior year salary and multiplying by 5% 
APPENDIX D4 
APPENDIX E 
Non-competitive Class 
Auto Mechanic 
Bus Driver 
Bus Driver/Auto Mechanic (Bus Mechanic) 
Carpenter 
Cashier 
Classroom Aide AA- and AA++ 
Computer Support Technical Support Specialist 
Cook 
Custodian in Charge 
Groundsman 
Motor Vehicle Operator 
Competitive Class 
Account Clerk 
Senior Account Clerk 
Clerk 
Senior Clerk 
Custodian 
Senior Custodian 
Head Bus Driver 
Maintenance Foreman 
Maintenance Person 
Nurse 
Safety Officer/Maintenance 
Store Clerk 
Typist 
Senior Typist 
Labor Class 
Cleaner 
Food Service Worker 
Laborer 
Monitor 
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IN WITNESS WHEREOF, the parties have hereunto set their hands this day and year first written 
below. 
VQAMlL Ws 
Gerald Goldman Matthew Mayville 
Superintendent CSEA Unit President 
Bryan Paige 
J^bor Relations Specialist 
Date: iLi q/zwz 
4//4/Z00? This contract was ratified by the CSEA Unit #6860 on 
The Board of Education approved the CSEA contract on ^////^a 2 
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